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GOVERNMENT OF WEST BENGAL
OFFICE OF THE DISTRICT MISSION DIRECTOR & DISTRICT MAGISTRATE
(DISTRICT MISSION MANAGEMENT UNIT — PASCHIM MEDIN IPUR)
3rd Floor, Minority Building, Collectorate Campus, Medinipur, Paschim Medinipur, PIN — 721101

Phone: 03222-265281 / Website: anandadharawm.in / Email: anandadhara.pmid@gmail.com

Notification of Engagement of Sangha Co-ordinator, Sangha Accountant & MIS, CSP-Bank Linkage
& CSP-Livelihood under District Mission Management Unit (DMMU), Paschim Medinipur.
(Notification No- {4 9]  /DMMU; Dated- \0[03 /2(-,.)

Applications are hereby invited from Eligible candidates for the engagement of Sangha Co-ordinator,
Sangha Accountant & MIS, CSP-Bank Linkage & CSP-Livelihood of all Sangha Cooperatives under
District Mission Management Unit (DMMU), Paschim Medinipur on purely contract basis.

[1] Details of Vacancy Statement: Enclosed as ‘Annexure-A’

[II] Post: a) Sangha Coordinator b) Accountant & MIS ¢) CSP-Bank Linkage
d) CSP-Livelihood

A] Sangha Coordinator:-

Eligibility Criteria:

1. Must be a woman and an SHG member residing in the same block.

2. Must not be from the family/nearby relatives of BOD or staff/cadres of the Sangha Cooperative.

3. Minimum age — At least 21 years and a maximum of 40 years as on as on 01/01/2026. She can
continue in the post till attaining the age of 60 years, subject to yearly renewal.

4. Minimum qualification — Must have completed graduation/equivalent examination in any discipline.

5. Must complete 6-month certificate course on computer (Word/Excel/PowerPoint).

6. Candidates must have at least 2 years of experience in managing the books of SHG and its
federations. Candidates with more experience will be preferred.

7. Must have been a member of an active SHG for the last 3 years, have taken credit at 2 times, and not
be a defaulter.

8. Proficient in the local language and able to read and write English.

9. Should be willing to travel outside Block/District/State, whenever required.

10. Must not act as a DLT/BLT or as any other cadre.

11. Must not be a PRI member/office bearer.

12. Must not continue to act as an office bearer of any Upa Sangha/ Sangha Cooperative/Maha-Sangha
or any other kind of staff/cadres/trainers of Sangha Cooperative.

13. Must not continue to render services as an ICDS/ASHA/VRP worker or as a part-time/full-time
worker of any government organization/NGO.

Role & Responsibility:

Financial
1. Monitor the disbursement and use of all government funds as per the SRLM order & norms received
by Sangha Cooperative.
2. Monitor all the expenses that have been incurred based on the approved budget.
3. Monitor monthly transactions and regular update of books & registers of Sangha Cooperative.
4. Monitor all the payments; the signature of the Sangha Coordinator is mandatory for payment of all
the bills.
Monitor that all the criteria mentioned for audit are met during the booking of expenses/receipts.
Monitor the compliance with the findings of the Audit report of Sangha Cooperative.
7. Plan & support BODs to enhance the income of the Sangha Cooperative based on the approved
BDP (Lending).

N
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Statutory Compliance & execution of policies

1.
2.
3.

Support BODs to prepare Annual Action Plan, Budget, and BDP with the help of staff/workers.
Support BODs to ensure the timely completion of all statutory compliances.

Support BODs to execute all the policies on Governance, Financial Management, HR, Procurement,
and Office Management approved by Sangha Cooperative, and monitor the same.

Day-to-day monitoring & Reporting

L

2
3.
4
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Manage the day-to-day official work of the Sangha Cooperative.

Monitor the progress of the AAP target/other activities of Sangha Cooperative.

Organise monthly review meeting and necessary reporting to BOD.

Prepare monthly activity plan for other staff/cadres with their help to carry out the decision of the
BOD and monitor the same.

Responsible for the monthly Upa-sangha meeting and updating books & registers of Upa-sangha.
Monitor the performance of the Accountant, MIS, CSPs, and other cadres.

Monitor IT-CRP and ensure monthly SHG transactions and updating of SHG Books & Registers.
Support the members of sub-committees in carrying out their functions.

Ensure on-time portal entry and monitor the quality of information/data/entry.

10. Responsible for managing the member/SHG/VO/CLF profile in LoKOS as per the record.

11. Liaisoning with BMMU/DMMU.
Others

1. Responsible to prepare the monthly plan for SHG Audit and ensuring the completion of the task
according to the plan, maintaining all the norms (verification of report/uploading at SRLM
portal/payment to CA).

2. Support Sangha Cooperative in rolling out the “Community Grievance Redressal” mechanism.

3. Overall administrative management for the smooth functioning of the Sangha Cooperative.

4. Any other tasks as entrusted by the Sangha Cooperative.

Eligibility Criteria:

L.

2.
)

e Bath g

10.
11.
12.

13.

Must be a woman and an SHG member from the respective block, other than the GP of her
residence.

Must not be from the family/nearby relatives of BOD or staff/cadres of the Sangha Cooperative.
Minimum age — At least 21 years and a maximum of 40 years as on 01/01/2026. She can continue in
the post till attaining the age of 60 years, subject to yearly renewal.

Minimum qualification — Must have passed Higher Secondary/equivalent with commerce.
Graduate/equivalent in any stream is preferred.

Must complete 6-month certificate course on computer (Word/Excel/PowerPoint).

Minimum 1 year of experience in handling the books of accounts of SHG and its federations.

Must be a member of an active SHG for the last 2 years, have taken credit at least 1 time, and not be
a defaulter.

Proficient in the local language and able to read and write English.

Should be willing to travel outside Block/District/State, whenever required.

Must not act as a DLT/BLT or as any other cadre.

Must not be a PRI member/office bearer.

Must not continue to act as an office bearer of any Upa Sangha/Sangha Cooperative/Maha-Sangha
or any other kind of staff/cadres/trainers of Sangha Cooperative.

Must not continue to render services as an ICDS/ASHA/VRP worker or as a part-time/full-time

worker of any government organization/NGO.
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Role & Responsibility:

1.

Day-to-day bookkeeping of Sangha Cooperative and recording real-time transactions (CLF
Transaction).

2. Booking of expenditures during the preparation of Books & Registers based on the approved budget
& required criteria mentioned for Audit.

3. Maintaining all the books and registers, safekeeping of bills, vouchers/receipts, orders, and other
accounts-related documents.

4. Consolidation & preparation of different reports, Bank Reconciliation, DCB, Utilization Certificate,
PAR, etc.

Payments

1. Responsible for verification of bills in consideration of the required criteria for audit, orders/policy,
and rules/norms of the Sangha Cooperative and making of the payment after necessary approval &
recommendation of the President/Secretary and Sangha Coordinator, respectively.

Audit

1. Responsible for presenting all required documents/orders/vouchers/testimonials during the Internal
& Statutory Audit of Sangha Cooperative.

2. Support the Sangha Coordinator & BOD to comply with all the findings of the audit report of the
Sangha Cooperative.

3. Responsible to prepare the monthly plan for SHG Audit and ensuring the completion of the task
according to the plan, maintaining all the norms (verification of report/uploading at SRLM
portal/payment to CA).

MIS

1. Responsible for regular on-time portal entries and ensuring the quality of information/data/entry.

2. Responsible for managing the member/SHG/VO/CLF profile in LoKOS as per the record.

3. Prepare different reports/specific reports/presentations as when required.

4. Responsible for all MIS-related activities, validation, and analysis of data entered in the MIS.

5. Support to IT-CRP with the help of DEO.

Others

1. Support the Sangha Coordinator and BOD to prepare the AAP, Budget, and BDP of the Sangha
Cooperative.

2. Support the Sangha Coordinator & BOD to enhance the income of the Sangha Cooperative.

3. Support the Sangha Coordinator to execute the policies of the Sangha Cooperative.

4. Support the Sangha Coordinator to prepare a monthly activity plan for cadres and monitor the same.

5. Support the Sangha Coordinator to manage the day-to-day work of the Sangha Cooperative.

6. Support the Sangha Coordinator to prepare and file the Annual Report return and tax return of the
Sangha Cooperative.

7. Monitor IT-CRP and ensure monthly SHG transactions and updating of SHG Books & Registers.

8. Must be included as a member of the ‘Loan’ and ‘Audit’ sub-committee of Sangha Cooperative.

9. Any other tasks entrusted by the Sangha Cooperative.

Eligibility Criteria:
1. Must be a woman and an SHG member from the same Gram Panchayat.
2. Minimum age — At least 21 years and a maximum of 40 years as on 01/01/2026. She can continue in

her work till attaining the age of 60 years, subject to yearly renewal.
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3. Minimum qualification — Must have passed higher secondary/equivalent examination. Graduates
from any stream are preferred.
4. Must be a member of an active SHG for the last 2 years, have taken credit at least 1 time, and not be

a defaulter.

5. Proficient in the local language, and able to read and write Bengali/Nepali/Hindi.

6. Must be conversant with Android mobiles.

7. Must not be from the family/nearby relatives of BOD or staff/cadres of the CLF.

8. Must not be a PRI member/office bearer.

9. Must not continue to act as an office bearer of any Upa-Sangha/Sangha Cooperative/Maha-Sangha
or any other kind of staff/cadres/trainers of Sangha Cooperative.

10. Must not continue to render services as an ICDS/ASHA/VRP worker or as a part-time/full-time
worker of any government organization/NGO.

Desirable
e Own two-wheeler
¢ Own Android mobile

Specific eligibility criteria for CSP — Bank Linkage (Mandatory)

CSP Bank Linkage is responsible for all the activities related to credit linkages. Both the CSP-
Bank Linkage will be assigned bank branches separately or there will be geographical allocation as deemed
fit by the DMMU. Each bank branch should have a dedicated CSP-Bank Linkage. If the GP has only one
branch, with more than 300 loan accounts, two CSP-BL may be assigned.

Specific Eligibility criteria:
e Must have good communication skills.

e Must not be a defaulter loanee of the SHG and Bank.
e Must be able to attend the bank branch a minimum of two days a week.

Role & Responsibility:

1. To have close interaction between the community and the bank branch manager in the recovery of
loans and in addressing the financial needs of the SHGs.

2. Facilitate linkage of SHGs every month as per the monthly plan evolved for each bank branch to
ensure the timely availability of credit.

3. Informing SHG, IT-CRP, and the Loan committee in case of any new linkage and renewal of CC is
mandatory.

4. To act as Secretary to the CBRM Committee constituted in the branch.

5. Arranging for holding the CBRM committee meeting at least once a month.

6. Whenever leaders of SHG/members of SHG visit the branch to deposit/withdraw money, the CSP-
BL should help them in filling in the transaction slip/bank challan.

7. Whenever leaders of SHGs/members of SHGs visit the bank for linkage, the CSP-BL should help

them: :
o In completing documentation formalities for account opening.
o In completing loan applications and related documentation.
o In opening individual accounts of the members in the bank.
o In assisting the SHGs in seeking other financial services from the bank.
o And act as a liaison between the SHGs and resolve all issues affecting the SHGs.
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8. CSP-Bank Linkage should maintain the following records:

o Details of loan applications submitted to the bank branch, along with their fate.
o Loan overdue statement received from the bank.
o CBRM Committee meeting details with Resolutions.

9. Providing support to the SHG/SHG members in preparation for MIP.

10. Member of the ‘Loan’ sub-committee.

Eligibility Criteria:
1. Must be a woman and an SHG member from the same Gram Panchayat.
2. Minimum age — At least 21 years and a maximum of 40 years as on 01/01/2026. She can continue in
her work till attaining the age of 60 years, subject to yearly renewal.
3. Minimum qualification — Must have passed higher secondary/equivalent examination. Graduates
from any stream are preferred.
4. Must be a member of an active SHG for the last 2 years, have taken credit at least 1 time, and not be
a defaulter.
Proficient in the local language, and able to read and write Bengali/Nepali/Hindi.
Must be conversant with Android mobiles.
Must not be from the family/nearby relatives of BOD or staff/cadres of the CLF.
Must not be a PRI member/office bearer.
Must not continue to act as an office bearer of any Upa-Sangha/Sangha Cooperative/Maha-Sangha
or any other kind of staff/cadres/trainers of Sangha Cooperative.
10. Must not continue to render services as an ICDS/ASHA/VRP worker or as a part-time/full-time
worker of any government organization/NGO.
Desirable
1. Own two-wheeler
2. Own Android mobile

0 Do O

Specific eligibility criteria and Job Responsibility for CSP-Livelihoods (Mandatory)

CSP Livelihoods is responsible for the activities related to livelihoods. The following eligibility criteria are
applicable for newly identified CSP-Livelihoods from the date of issuance of this HR Advisory.

Specific Eligibility criteria:

e Should have a working knowledge/aptitude for maths and business understanding.
e Prior experience in entrepreneurship will be given preference.
e Candidates with basic computer operation skills should be prioritized.

Role & Responsibility:
1. Awareness Generation & Livelihood Needs Assessment:

e (Conduct awareness campaigns, training, and workshops for the SHG members (new/old) on
different livelihood activities and the Govt. Schemes for livelihood generation and women
empowerment.

e Conduct participatory assessments to understand existing livelihood activities, skills, and resources
within the community and identify gaps, challenges, and opportunities for new or enhanced
livelihood options.

e Analyse local markets, resource availability, and potential value chains.
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Prepare detailed livelihood plans for SHG members, Upa Sangha Level, and Sangha Cooperative
Level based on the assessment.

2. Skill Development and Capacity Building:

Connect SHG members with the Sangha Cooperative for arranging different skill development
training. .

Help Sangha Cooperative, BMMU, and DMMU to organize and facilitate skill development training
programs tailored to identify livelihood opportunities (e.g., agriculture, handicrafts, dairy/poultry
etc.).

Provide training on entrepreneurship and Enterprise Development.

Enterprise Promotion and Business Development:

Assist SHG members in developing business plans for micro-enterprises & income-generating
activities.

Support SHG members in scaling up existing businesses and starting new ventures.

4. Financial Linkages and Credit Facilitation:

Facilitate access to financial resources such as Cash Credit Linkage (CCL), Direct Finance, and
other bank loans in collaboration with CSP-BL & Vitta Sakhis.

Guide SHGs in preparing project proposals and documentation for availing financial assistance.
Ensure proper utilization of funds like the Community Investment Fund (CIF) provided for
livelihood purposes.

Coordinate with Sangha Cooperative for timely loan disbursement and repayment monitoring.

5. Market Linkages and Value Chain Development:

Identify and promote value chains for local products and services.

Establish linkages with local markets, wholesalers, and cooperatives.

Select the product and Entrepreneurs suitable for market fairs, exhibitions, and secure the
participation of the Entrepreneurs in local Fairs.

Promote value addition, branding, and quality improvement of SHG products.

Promote SHG products at online market portals.

Technology Transfer and Innovation:

Provide training on the use of new technologies and tools.
Facilitate access to technical support, resources, and innovations for SHG members.

Livelihood Diversification and Expansion:

Encourage SHG members to diversify their income sources by exploring new livelihood
opportunities.

Support the expansion of existing businesses through training, resources, and market linkages.
Promote innovative and sustainable livelihood activities (e.g., organic farming, renewable energy,
waste management).

8. Monitoring, Evaluation, and Documentation:

Member of the ‘Livelihood’ sub-committee.
Regular monitoring of the progress of livelihood activities undertaken by SHGs.
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Collect data on income generation, employment, and other relevant indicators.
Maintain records of SHG activities, financial transactions, and business growth.
Document success stories, challenges, and lessons learned.

Prepare and submit progress reports to the Sangha Cooperative, BMMU, and DMMU.

[I11]_How to Apply:

Interested candidates will have to submit their applications as per the prescribed format through

Online mode only at https:/anandadharawm.in/ No testimonials relevant to their educational qualification
and experience along with the applications are required to be attached or uploaded. The application form
must be filled on the basis of fact which they will have to substantiate with the documentary evidence (all in
original) during physical verification process, failing which their candidature will be liable to cancelled
means they are not allowed to sit for computer test & interview. Application can be submitted in portal

(https://anandadharawm.in//) on & from-16" March 2026 (11:00 AM) Last date of submission of online
application is 30" April 2026 (12:00 AM).

Application Fee: There is no application fee.

Exam Notification to be Published: In District Website-https://anandadharawm.in/
https://paschimmedinipur.gov.in; http://zpmidwest.org, Office of the undersigned

Abridged Notice will be published in Daily Bengali, English & Local Newspaper.
Mode of Submission: Online at https://anandadharawm.in/
No Physical Form will be entertained.

Criteria for Rejection of Application for Sangha Coordinator/Accountant & MIS, CSP-BL, CSP-LH:
Application is submitted through other than online mode as prescribed.

Application submitted after last date mentioned in the notification.

Applicant does not possess minimum criteria as mentioned in the notification.

Incomplete application / Multiple Applications.

Age below 21 years or above 40 years as on 01/01/2026

o po o

N.B: {Mode of Application}:

1. The Examination for engagement of Sangha Coordinator, Accountant & MIS will be conducted on the
same day & time. The applicants who will apply for Sangha Coordinator are not permitted to apply for
Accountant & MIS and vice versa.

2. Similarly, the Examination for CSP-Bank Linkage and CSP-Livelihood will also be conducted on the
same day & time. The applicants who will apply for CSP-Bank Linkage are not permitted to apply for CSP-
Livelihood and vice versa.

3. But one applicant may apply either for Sangha Coordinator or Accountant & MIS and CSP-Bank Linkage
or Livelihood, if the eligibility criteria permits.
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[TV] Mode of Selection for SC, Accountant & MIS, CSP-BL and CSP-Livelihood:

The Candidate will be shortlisted based on written examination. Shortlisted candidates will be
allowed to sit Computer Test & Interview. The final selection will be done based on performance in Written
Examination, Writing Skill Test, Computer Test and Interview in case of Sangha Coordinator & Accountant
& MIS and similarly the final selection will be done based on performance in Written Examination,
Computer Test and Interview in case of CSP- Bank Linkage & CSP-Livelihood.

S1 Sangha Accountant & CSP-Bank CSP-
N Subject Coordinator MIS Linkage Livelihoods
? Allotted Marks
1 | General Knowledge 10 10 10 10
English 10 10 10 10
Mathematics 15 15 15 15
Reasoning 10 10 5 5
Bengali 10 10 5 3
Current Affairs 5 5 5 5
Thematic Knowledge of
30 3 30
NRLM 30 0
Total Marks 90 920 80 80
For Shortlisted Candidates only (Based on the result of Written Examination)
2 | Writing Skill Test 30 20 X X
4 | Computer Test 20 30 10 10
5 | Interview 10 10 10 10
Total Marks 60 60 20 20
N.B:

1. No TA/DA will be paid for appearing in the selection process.

2. The Written Examination will be held in a centralized manner.

3. The Computer Test will also be conducted centrally.

4. The Merit List for CSP-BL & CSP-LH will be prepared Sangha-wise.

5. The Merit List for Sangha Coordinator (SC), Accountant & MIS will be prepared Block-wise.
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{V] Honorarium:
; Monthly
SN | Staff/Cadre Batary/Service i TA Communication /
Charges Month ‘
Internet charges
Fixed Rs 7000 .
1 Coi?’gig;laior Salary Variable Rs 1000 (E‘:Jttsgii%@? ) Rs 250
Max Rs 8000 ual basis
CLF Fixed Rs 6000
2 | Accountant Salary Variable Rs 1000 Rs 250
& MIS Max Rs 7000
Fixed Rs 4000 .
3 Liv(;l?]f’(;o 4 | Servicecharge | Variable Rs 1500 (ﬂts‘feBG? ; Rs 250
Max 5500 ctual Basis
Fixed Rs 4000
4 Cfii}(]zagk Service charge Variable Rs 1500 Rs 250
& Max 5500

Salary/Commission/service charges:

1.

The salary of the Sangha Coordinator will be Rs 7000 per month (fixed). In addition to the fixed
salary, they are eligible to receive payment of a maximum Rs. 1000 per month by achieving specific
criteria. (Annex - 3)

The salary of the Sangha Accountant & MIS will be Rs 6000 per month (fixed). In addition to the
fixed salary, they are eligible to receive payment of a maximum Rs. 1000 per month by achieving
specific criteria. (Annex - 4)

Service charges of CSP-Livelihoods and CSP-Bank Linkage will be computed based on the
work/activity done as per the job description. The minimum amounts will be Rs. 4000 (Fixed). In
addition to the minimum payment, they are eligible to receive a payment of a maximum Rs. 1500
per month by achieving specific criteria. (Annex — 1 & 2)

All activities are measurable, and payment will be made based on the reflection in the MIS.

Salary/service charges are to be paid on monthly basis, and payment needs to be made by the 10" of
the next month.

Additional Rs. 300/day will be paid for attending training/meeting/workshop outside GP (following
order No. 481-PRD/34015/5/2019-SRLM SEC dated 10/6/2022).

Travel Allowance and Communication Charges

1

Travelling allowance to the staff/cadres will be paid on actual, based on the Sangha Cooperative
accounts norms/rules. To avail the travelling allowance, the staff/cadre must furnish the approval
and report.

Monthly communication charges (personal) of Rs 250 for staff/cadres will be paid on the
submission of the original recharge bill of the mobile.
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Other Benefits:
1. Maternity Leave with Salary for 6 months for the staff of Sangha Cooperative.

2. All Staff/CSPs will be registered under any government pension scheme. Sangha Cooperative will
bear 25% of the yearly premium or Rs 1000 per year, whichever is less, for all staff and CSPs from

the revenue generated.
3. All staff/CSPs will be covered under the Swasthya Sathi scheme.

4. Sangha Cooperative may allow festival allowance up to Rs 1000 per head/year to all staff/CSPs, to
be given from realized profit in that Financial Year.

Working Hours:
1. For the staff of Sangha Cooperative:

o Sangha Cooperative staff should adhere to the normal office timings followed by the
mission offices/other government offices in the area.

o The official duty time (field/office) will be 48 hours weekly.

o The suggested working hours will be from 10 am; however, the same may start earlier as
per the needs/commitments of the Sangha Cooperative.

2. For the Cadres of Sangha Cooperative:

o The working hours will depend on the nature of engagement & requirements of the field.

Holiday
The holiday of the Sangha Cooperative will be announced as per the State holidays.

Leave:
e Sangha Cooperative shall allow casual leave (maximum 14 days), medical leave (maximum 10
days) to their staff/cadres in a calendar year, with the approval of the Sangha Cooperative General

Meeting.
Sangha Cooperative shall allow maternity leave with Salary for 6 months (during the pre and post

maternity period) for the staff of Sangha Cooperative.
Leave shall be treated as benefit for the staff/cadres.

[VI]_Staff appraisal, yearly increment, and vearly refresher Training (Mandatory).

1. All the staff will undergo a yearly performance appraisal (Annexure ‘A”) in a specific format. Based
on the performance of the staff, an increment may be awarded @ 3%, 2% and 1% for ‘A’, ‘B’, and
‘C’ graded staff, provided the Sangha Cooperative registered a profit during the financial year. All
the additional money will be paid from the income and own fund of Sangha Cooperative.

2. Yearly Refresher Training (Mandatory)- All the staff and CSPs will go through yearly refresher
training. '

[VII] Code of Conduct and Discipline

1. Each staff of the Sangha Cooperative shall be devoted to their duty and shall maintain absolute
integrity, discipline, impartiality, and a sense of ownership.
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2. Each staff of the Sangha Cooperative shall have strong faith in the capacities of the poorest of the
poor, commitment to work, honesty, sincerity, truthfulness, integrity, transparency, and be
committed to the development of poor communities, especially deprived communities. She shall
have empathy towards the poor, especially towards women’s issues.

3. Each staff shall treat their fellow employees, Sangha Cooperative members, and the community
courteously and respectfully.

4. No staff shall behave in a manner that is derogatory to the reputation of the Sangha Cooperative or
place their official position under any kind of embarrassment.

5. Staff shall obey the orders of the BODs of Sangha Cooperative.

6. Every employee holding a superior post shall take all possible steps to ensure the integrity and
devotion to duty of all employees under their control and authority.

[VILI] Misconduct:

* Unauthorized absence without information/permission/sufficient cause from the place of work/duty.
= Engage in any other work/assignment other than the Sangha Cooperative.

= Refusal to comply with instructions.

* Non-adherence to Sangha Cooperative-approved policies.

= Doubtful integrity, including:
a. Theft/fraud/dishonesty in connection with the Sangha Cooperative fund/business/property.
b. Willful damage/misuse to any fund/property/asset of Sangha Cooperative or members.
¢. Commission of any act which amounts to a criminal offence, devaluing moral integrity.
d. Indulging in abusive attacks against the management & other superiors.
e. Carrying of firearms/weapons, drugs, or any prohibited substance inside the premises of the
Sangha Cooperative office.
f. Criminal record.

[IX] Resignation / Termination of Staff and Disciplinary Action:

Resignation:

* The staff may resign from their post by submitting a formal letter citing reasons to the OB/BOD
members of the Sangha Cooperative.

* OB members shall organize a face-to-face exit interview with the individual and inform BOD of
acceptance/rejection.

* The BOD shall provide advice, suggestions, and guidance to the concerned person before
acceptance of resignation.

» After acceptance of such resignation letter, the staff have to serve at least one month’s notice
period.

= The staff shall submit all important documents, files, and gadgets (if received from Mission/Sangha
Cooperative) before the release date.

* After acceptance of the resignation letter, the engagement process of the new candidate should be
started, and an attempt should be made to complete the selection within the notice period of the
present staff/cadres.
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[X] Termination:

* The service of a staff can be discontinued if the staff is identified for breaching of any code of
conduct and framed for misconduct mentioned above (Page 9).

The process to take disciplinary actions:

* In case of gross irregularities, the employee may be put under suspension. During the period of
suspension, she is eligible to get 50% of her pay.

= BOD will issue a show-cause notice under proper receipt and ask to submit a reply with all related
documents of proof within 7 days of issuing the show-cause notice. The show-cause notice, the
charges need to be clearly stated with proof/documents, and in case of financial involvement, the
quantum of misappropriated sum needs to be mentioned clearly.

= On refusal to receipt the show-cause notice, the hall hanging process will be followed. In such cases,
Sangha Cooperative informs the District-level CBO HR Committee for the necessary actions.

* The reply should be placed in the next board meeting. In case of the acceptance of the reply, the
matter will be closed.

= In case of non-acceptance of the reply, the matter needs to be forwarded to the District-level CBO
HR Committee within the next 7 days.

= The District level CBO HR Committee will investigate and dispose off the complaint,
recommending legal action depending on the gravity of the offence as illustrated below. If the
offence is not established, the concerned staff would be allowed to continue their normal duties as
per their job descriptions.

Actions (Staff)

= If'the allegation is proved during the enquiry, Sangha Cooperative will initiate the process of
disciplinary action based on the gravity of the offence:
a. Censure
b. Recovery from pay of the whole or part of any pecuniary loss caused to the Sangha

Cooperative by negligence and breach of order

c. withholding of increments with or without cumulative effect
d. Termination from service. The aggrieved employee has the liberty to appeal before the AGM in
case of termination.

Action (Sangha Cooperative):

= In case of mismanagement, the government can interfere and can dissolve the board and reconstitute
the board. As per section 34 of the WBCS Act 2006, cooperatives are bound to abide by and comply
with any lawful order or direction issued by the state government or the registrar. The register may
order that all or any of the members be dissolved and shall be disqualified for election to the board

for not more than 3 years.
= All the findings will be shared with the BOD and in the General Meeting of Sangha Cooperative.

Tentative Date of Examination: Will be communicated to the eligible candidates later on through
Message/e-mail. No call letter / Admit card will be send through Post.
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[XI] VERIFICATION :

No initial Verification will be done. Based on the information provided in online application form, all will

be called for sitting examination. Physical verification of original documents will be verified to those
candidates who will be shortlisted for computer test & interview based on written examination. During
physical verification if any information furnished in online application are found incorrect, candidature of

that candidate will be cancelled.

[XII] Issuance of ADMIT Card: No Admit card will be issued physically, admit card may be
downloaded from official website i.e. https://anandadharawm.in/

[XIII] Notification is available on: https://anandadharawm.in/ ;  https://paschimmedinipur.gov.in;
http://zpmidwest.org

[XIV] Declaration:

I hereby declare that all the information furnished by me in the application for engagement of SC,
Accountant & MIS, CSP-BL. & CSP-LH is true and correct to the best of my knowledge and belief. I
understand and agree that if any information furnished by me is found to be incorrect, false, or misleading at

any stage, my application/engagement shall be liable to be cancelled without any prior notice, and I shall

e

District Magistlglze‘ ol 3) L
&
District Mission Director
Paschim Medinipur

have no claim whatsoever in this regard.

Memo No- HQ,L/i (D/DMMU Date- IU/QBIQOQé

Copy forwarded for kind information & wide publicity to:-

The SMD & CEQ, WBSRLM, Kolkata. ﬂ,(u_u
District Magistrat?%} U

&
District Mission Director
Paschim Medinipur
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Memo No- {121 /Q_(\%)/DMN[U Date- lD/o%/QD%

Copy forwarded for kind information & wide publicity to:-

1. The Additional District Magistrate (All)), Paschim Medinipur.

2. The Secretary, Zilla Parishad, Paschim Medinipur with a requested to upload in Zilla PanshadWebsHe

3. The Sub Divisional Officer, (All), Paschim Medinipur.

4. The DYO/DPLO/Dist. SHG & SE Officer/PO cum DWO/DOMA/DPRDO/District Manager, SC,ST
Finance Coop, Paschim Medinipur

5. The DCFS, Paschim Medinipur

6. The NDC, Paschim Medinipur

7. The DICO with a request to publish abridged notice in daily newspaper & local newspaper.

8. The Deputy Project Director (Monitoring/Credit/Accounts), DRD Cell, Paschim Medinipur

9. The DIO, NIC with a request to upload in District Website.

10.The Sabhapati, Panchayat Samiti (All), Paschim Medinipur

11.The BMD & BDO (All), Paschim Medinipur with a direction to serve this notice to all Sanghas under
your jurisdiction & to display on office notice board.

12.The ARCS, Paschim Medinipur

13.The R.M, / Circle Head / DCO (All Banks), Paschim Medinipur

14.The LDM, Paschim Medinipur.

15. PA to the Sabhadhipati, Zilla Parishad, Paschim Medinipur

16. CA to the District Magistrate, Paschim Medinipur.

17. The President Searelary. ... cnumn o saneen BPSSS Ltd.,Paschim Medinipur

18. Office Copy (Engagement CSP SC Accountant of Sangha Samabay File)

0\0\’\40

Additional District Mission Director
DMMU (Anandadhara)

Paschim Medinipur
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Block & Sangha Wise Vacancy Details

Sl.no| Name of Block Name of GP Name of Sangha Samabay CSP-BL| CSP-LH| SC [Accountant
1 [Chandrakona-I |Jara Jara Bhagabati BPSSS Ltd. 0 0 0 1
2 |Chandrakona-I |Laxmipur Laxmipur Vidyasagar BPSSS Ltd. 0 0 0 1
3 |Chandrakona-I [Mangrul Mangrul Nibedita BPSSS Ltd. 0 0 0 1
4 |Chandrakona-l  |Manikkundu Manikkundu Samriddhi BPSSS Ltd. 0 0 0 1
5 |[Chandrakona-I ~ [Monohorpur-I Monohorpur-1 Pragati BPSSS Ltd. 1 0 0 1
6 |Chandrakona-I  |Monohorpur-II Monohorpur-2 Katha-O-Koli BPSSS Ltd. 0 0 0 1
7 |Chandrakona-Il |Basanchora Basanchora Nabadiganta BPSSS Ltd. 1 0 0 1
8 |Chandrakona-II |Bhagabantapur-II Bhagabantapur-2 Santimoy BPSSS Ltd. 0 0 0 1
9 |[Chandrakona-II |Bandipur-II Dhyannagachi Anindita BPSSS Ltd. 0 0 0 1
10 |Chandrakona-II  |Bandipur-I Jhakra Bharat Mata BPSSS Ltd. 0 0 0 1
11 |Chandrakona-II |Bhagabantapur-I Krishnapur Netaji BPSSS Ltd. 0 0 0 1
12 |Chandrakona-II |Kuapur Kuapur Milan BPSSS Ltd. 1 0 0 1
13 |Dantan - I Alikosha Alikasha Shaktimayee BPSSS Ltd. 0 0 0 1
14 |Dantan - | Angua Angua Sonartori BPSSS Ltd. 0 0 0 1
15 |Dantan - 1 Anikola Anikola Madhurmilan BPSSS Ltd. 0 0 0 1
16 |Dantan - [ Chakismilepur Chakismilepur Mahamaya BPSSS Ltd. 0 0 0 1
17 |Dantan - 1 Dantan - | Gitanjali BPSSS Ltd. 0 0 0 1
18 |Dantan - I Dantan - 11 Mother Teresa BPSSS Ltd. 0 0 0 1
19 |Dantan - I Salikotha Niharika BPSSS Ltd. 0 0 0 1

20 |Dantan - | Tararui Tararui Matribhumi BPSSS Ltd. 0 0 0 1
21 |Dantan - 1 Monoharpur Udita BPSSS Ltd. 0 0 0 1
22 |Dantan - 11 Sabra ANANYA BPSSS Ltd. 0 0 0 1
23 |Dantan - II Sauri DISHARI BPSSS Ltd. 0 1 0 1
24 |Dantan - II Jenkapur MOTHER TERESA BPSSS Ltd. 0 0 0 1
25 |Dantan - II Turka NETAJI BPSSS Ltd. 0 0 0 1
26 |Dantan - 11 Porolda PRAGATI BPSSS Ltd. 0 0 0 1
27 |Dantan - II Talda SAHAJOGI BPSSS Ltd. 0 0 0 1
28 |Dantan - IT Haripur SONAR BANGLA BPSSS Ltd. 0 1 0 1
29 |Daspur-1 Basudevpur Basudevpur Dr. Bidhanchandra Roy BPSSS Ltd. 1 0 0 1
30 |Daspur-I Daspur-1 Daspur-I vidyasagar BPSSS Ltd. 0 1 1 1
31 |Daspur-I Daspur-11 Daspur-II Biplobi kshudiram 1 0 0 1
32 |Daspur-I Nandanpur-I Nandanpur-1 Mother Terosa BPSSS Ltd. 1 0 0 1
33 |Daspur-I Nandanpur-II Nandanpur-1I Mrigendra smriti BPSSS Ltd. 2 0 0 1
34 |Daspur-I Nij-Narajole Nij Narajole Nibadita BPSSS Ltd. 0 0 0 1
35 |Daspur-I Panchberia Panchberia Rabindranath BPSSS Ltd. 0 0 0 1
36 |Daspur-I Rajnagar Rajnagar Pritilata BPSSS Ltd. 0 0 0 1
37 |Daspur-I Sarberia-1 Sarberia -1 Mohani Smriti BPSSS Ltd 1 0 0 1
38 |Daspur-I Sarberia-II Sarberiya-II Vivakananda BPSSS Ltd. 1 0 0 1
39 [Daspur-1I BENAI AGNIBINA BPSSS Ltd. 0 1 0 1
40 |Daspur-II SAHACHAK ANNESHAN BPSSS Ltd. 1 0 0 1
41 |Daspur-II KAMALPUR BHARAT MATA BPSSS Ltd. 0 0 0 1
42 |Daspur-I1 JOTEGHANASHYAM [JANMABHUMI BPSSS Ltd. 0 0 0 1
43 |Daspur-II CHAIPAT KALPATARU BPSSS Ltd. 1 1 0 1
44 |Daspur-II GOURA MAA BPSSS Ltd. 0 1 0 1
45 |Daspur-II NISCHINTAPUR MAMATAMOYEE NARI UNNAN BPSSS Ltd. 0 0 0 1
46 |Daspur-I1 KHANJAPUR MITALI BPSSS Ltd. 0 0 0 1
47 |Daspur-I1 DUDKOMARA PATHER DISHAR BPSSS Ltd. 1 0 1 1
48 |Daspur-II GOCHHATI PRAVATI BPSSS Ltd. 1 0 0 1
49 |Daspur-I1 KHUKURDAHA RAJANI BPSSS Ltd. 1 0 0 1
50 [Daspur-II RANICHAK RANNAR BPSSS Ltd. 1 1 0 1
51 [Daspur-1I KHEPUT SONAR TARI BPSSS Ltd. 0 0 0 1
52 |Daspur-1I PALASPAI SOPAN BPSSS Ltd. 0 2 0 1
53 |Debra Bhabanipur Bhabanipur Bhuma 1 No.Clustor BPSSS Ltd. 1 0 0 1
54 |Debra Bhart pur Bharatpur G.P.Bhumikampa BPSSS Ltd. 1 0 0 1
55 |Debra Debra II Dhatrayee BPSSS Ltd. 1 0 0 1
56 |Debra Duan I Dipita BPSSS Ltd. 1 0 0 1
57 |Debra Duan 11 Dulung BPSSS Ltd. 1 0 0 1
58 |Debra Debra-1 Dutta BPSSS Ltd. 1 0 0 1
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Sl.no| Name of Block Name of GP Name of Sangha Samabay CSP-BL| CSP-LH| SC [Accountant
59 [Debra Golgram Gangotri BPSSS Ltd. 1 0 0 1
60 |[Debra Jalimanda Jagriti BPSSS Ltd. 1 0 0 1
61 |Debra Khanamohan Khoyai BPSSS Ltd. 1 0 0 1
62 |Debra Malighati Moutushi BPSSS Ltd. 1 0 1 1
63 |Debra Radhamohanpur | Radha BPSSS Ltd. 1 0 0 1
64 |Debra Radhamohanpur II Ratnaprabha BPSSS Ltd. 1 0 0 1
65 |Debra Satyapur Sanghamitra BPSSS Ltd. 1 0 0 1
66 |Debra Shnarpur Lowada Sangita BPSSS Ltd. 1 0 0 1
67 |Garhbeta-I AGRA Agra Sathi BPSSS Ltd. 0 0 1 1
68 |Garhbeta-I AMKOPA Amkopa Swagata Laxmi BPSSS Ltd. 1 2 0 1
69 |Garhbeta-1 AMLAGORA Amlagora Kishan Smriti BPSSS Ltd. 0 0 0 1
70 |Garhbeta-I BARAMURA Barmura Vivekananda BPSSS Ltd. 1 1 0 1
71 |Garhbeta-1 BENACHAPRA Benachapra Snehalata BPSSS Ltd. 1 0 0 1
72 |Garhbeta-1 DHADIKA Dhadika Adarsha BPSSS Ltd. 0 1 0 1
73 |Garhbeta-1 GARANGA Garanga Chalantika BPSSS Ltd. 0 1 0 1
74 |Garhbeta-1 GARHBETA Garhbeta Gitanjali BPSSS Ltd. 1 1 1 1
75 |Garhbeta-I KADRA UTTARBILL |Kadra Uttarbill Rabindra BPSSS Ltd. 0 0 0 1
76 |Garhbeta-I KHARKUSMA Kharkusma Supravat BPSSS Ltd. 0 0 0 1
77 |Garhbeta-1 SANDHIPUR Sandhipur Sabuj BPSSS Ltd. 1 0 0 1
78 |Garhbeta-I SHYAMNAGAR Sayamnagar Chetana BPSSS Ltd. 0 0 0 1
79 |Garhbeta-II Amlasuli Amlasuli Trinayani BPSSS Ltd. 2 1 1 1
80 [Garhbeta-II Goaltore Goaltore Banani BPSSS Ltd. 2 1 0 1
81 |Garhbeta-II Gohaldanga Gohaldanga Diganta BPSSS Ltd. 2 0 0 1
82 |Garhbeta-II Jirapara Jirapara Kishalay BPSSS Ltd. 2 0 0 1
83 |Garhbeta-II Jagardanga Jogardanga Sristi BPSSS Ltd. 1 0 0 1
84 |Garhbeta-II Makli Makli Mangaldeep BPSSS Ltd. 1 0 0 1
85 |Garhbeta-II Piasala Matrisakti BPSSS Ltd. 1 0 1 1
86 |Garhbeta-II Patharpara Patharpara Sagarika BPSSS Ltd. 2 1 0 1
87 |Garhbeta-II Pingboni Pingboni Sabujdeep BPSSS Ltd. 1 1 0 1
88 |Garhbeta-II Sarbot Sarabot Srijoni BPSSS Ltd. 1 1 1 1
89 [Garhbeta-III Amsole Amsole BPSSS Ltd. 1 0 0 1
90 |Garhbeta-III Karsa Karsa BPSSS Ltd. 0 0 1 1
91 |Garhbeta-III Nalbona Nalbona BPSSS Ltd. 0 0 0 1
92 |Garhbeta-II1 Nayabasat Nayabasat BPSSS Ltd. 1 0 0 1
93 |Garhbeta-III Raskundu Raskundu BPSSS Ltd. 1 0 1 1
94 |Garhbeta-III Sankarkata Sankarkata BPSSS Ltd. 0 1 1 1
95 |Garhbeta-III Satbankura Satbankura BPSSS Ltd. 0 0 0 1
96 |Garhbeta-III Uriasai Uriasai BPSSS Ltd. 0 0 0 1
97 |Ghatal Ajabnagar-I Ajabnagar-I Sonar Bangla BPSSS Ltd. 1 1 1 1
98 |Ghatal Ajabnagar-II Ajabnagar-1I Sandhya Pradip BPSSS Ltd. 2 0 0 1
99 |Ghatal Birsingha Birsingha Bhagaboti BPSSS Ltd. 1 0 1 1
100 [Ghatal Dewanchak-11 Dewanchak-II Netaji BPSSS Ltd. 1 1 1 1
101 |Ghatal Dewanchak-1 Dewanchak-IParthana BPSSS Ltd. 1 0 1 1
102 |Ghatal Irpala Irpala Netaji BPSSS Ltd. 1 0 1 1
103 |Ghatal Monsuka-I Mansuka-I Ruprekha BPSSS Ltd. 1 0 1 1
104 |Ghatal Monsuka-II Mansuka-II Asha BPSSS Ltd. 1 0 1 1
105 |Ghatal Mohanpur Mohanpur Vidyasagar BPSSS Ltd. 1 0 1 1
106 |Ghatal Monoharpur-I Monoharpur-I Gitanjali BPSSS Ltd. 1 0 1 1
107 |Ghatal Monoharpur-II Monoharpur-II Banalata BPSSS Ltd. 2 1 1 1
108 |Ghatal Sultanpur Sultanpur Nibedita BPSSS Ltd. 1 0 1 1
109 |Keshiary Ghritagram Agamani BPSSS Ltd. 1 1 1 1
110 |Keshiary Baghasty Baghasti Pragatisil BPSSS Ltd. 2 2 0 1
111 |Keshiary Nachipur Kanya Kumari BPSSS Ltd. 1 2 1 1
112 |Keshiary Gaganeswar Kapal Kundala BPSSS Ltd. 1 1 0 1
113 |Keshiary Kusumpur Kusumpur Mother Teresa BPSSS Ltd. 1 2 0 1
114 |Keshiary Lalua Lalua Mahamaya BPSSS Ltd. 1 1 0 1
115 |Keshiary Keshiary Maa Sarbamangala BPSSS Ltd. 1 1 1 1
116 |Keshiary Khajra Panchami BPSSS Ltd. 1 0 0 1
117 |Keshiary Santrapur Sarnamayee BPSSS Ltd. 1 1 0 1
118 |Keshpur Anandapur Ausmati BPSSS Ltd. 1 1 1 1
119 |Keshpur Keshpur Deshari BPSSS Ltd. 1 1 1 1
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120 |Keshpur Jaganathpur Jagarani BPSSS Ltd. 1 1 1 1
121 |Keshpur Teghari Nabadiganta BPSSS Ltd. 1 1 1 1
122 |Keshpur Sirsha Pragati BPSSS Ltd. 1 1 1 1
123 |Keshpur Kalagram Sammelani Sangha 1 1 1 1
124 |Keshpur Amrakuchi Sarbajaya BPSSS Ltd. 1 1 1 1
125 |Keshpur Enayetpur Sharbashree BPSSS Ltd. 2 1 1 1
126 |Keshpur Golar Shaswati BPSSS Ltd. 1 1 1 1
127 |[Keshpur Dhalhara Srijani BPSSS Ltd. 2 2 1 1
128 |Keshpur Jhentla Surya Shikha BPSSS Ltd. 1 1 1 1
129 |Keshpur Jorakeudi Solidiha Udaimaan BPSSS Ltd. 1 1 1 1
130 |Keshpur Mugbasan Udayan BPSSS Ltd. 1 1 1 1
131 |Keshpur Sarishakhola Udita BPSSS Ltd. 1 1 1 1
132 |Keshpur Amanpur Uttaran BPSSS Ltd. 1 1 1 1
133 |Kharagpur-I ARJUNI Agrani BPSSS Ltd. 1 0 0 1
134 |Kharagpur-I HARIATARA Hariatara BPSSS Ltd. 1 0 0 1
135 |Kharagpur-I BARKOLA Barkala Milan Mandir BPSSS Ltd. 1 0 0 1
136 |Kharagpur-I KALAIKUNDA Priyasathi BPSSS Ltd. 0 0 0 1
137 |[Kharagpur-I BHETIA Bhetia BPSSS Ltd. 0 0 0 1
138 |Kharagpur-I KHELAR Khelar Pragati BPSSS Ltd. 0 0 0 1
139 [Kharagpur-I GOPALI Gopali BPSSS Ltd. 1 2 0 1
140 [Khharagpur-11 KALIARA-II Kaliara-II Ma Mati Manush BPSSS Ltd. 1 0 0 1
141 |Khharagpur-II KALIARA-I Kaliara-I Agrani Mahila BPSSS Ltd. 0 0 0 1
142 |Khharagpur-11 PAPARARA-II Janakollyan BPSSS Ltd. 1 0 0 1
143 |Khharagpur-II LACHHMAPUR Lachmapur Uddeshya Mahila BPSSS Ltd. 0 0 0 1
144 |Khharagpur-II PALSYA Palshya agnikonnya Mahila BPSSS Ltd. 1 0 0 1
145 |Khharagpur-I1 CHAKMAKAMPUR |4 No Chakmakrampur Sangi BPSSS Ltd. 1 0 0 1
146 |[Khharagpur-11 CHANGUAL Changual Sabalambi Mahila BPSSS Ltd. 0 0 0 1
147 |Khharagpur-I1 PAPARARA-I Paparara-I Agragami Mahila BPSSS Ltd. 0 0 0 1
148 |Khharagpur-11 SANKOA Sankoa Nabajiban BPSSS Ltd. 2 0 0 1
149 |Midnapore Sadar [Banpura Banpura Nurjahan BPSSS Ltd. 0 0 0 1
150 |Midnapore Sadar |Chandra Chandra Maa Sitala BPSSS Ltd. 0 0 0 1
151 |Midnapore Sadar [Dherua Dherua Maa Durga BPSSS Ltd. 1 0 1 1
152 |[Midnapore Sadar |Kankabati Kankaboti Maa Sitabala Mahila BPSSS Ltd. 0 1 1 1
153 [Midnapore Sadar |Monidaha Monidaha Maa Hatidhara BPSSS Ltd. 0 0 0 1
154 |Midnapore Sadar |Panchkhuri-I Panchkhuri-I Maa Bhagabati BPSSS Ltd. 1 1 0 1
155 |Midnapore Sadar |Panchkhuri-II Panchkhuri-II Jyoti BPSSS Ltd. 1 0 0 1
156 |Midnapore Sadar |Pathra Pathra Matangini BPSSS Ltd. 0 0 0 1
157 |Midnapore Sadar |Siromani Shiromoni Maa Mahamaya BPSSS Ltd. 0 0 0 1
158 |Mohanpur Nilda Asar Alo BPSSS Ltd. 0 0 0 1
159 [Mohanpur Mohanpur Mohanpur Tapaban BPSSS Ltd. 0 0 0 1
160 |Mohanpur Siyalsai Siyalsai Agragati BPSSS Ltd. 1 0 0 1
161 [Mohanpur Sautia Srijoni BPSSS Ltd. 0 0 0 1
162 |Mohanpur Tanua Tanua Sonar Bangla BPSSS Ltd. 0 0 0 1
163 |Narayangarh Bakhrabad Bakharabad Titli BPSSS Ltd. 0 0 0 1
164 |Narayangarh Belda-1I Belda II Parinita BPSSS Ltd. 0 0 0 1
165 |Narayangarh Pakurseni Birangana BPSSS Ltd. 0 0 0 1
166 |Narayangarh Hemchandra Hemchandra Chalantika BPSSS Ltd. 0 0 0 1
167 |Narayangarh Kashipur Kashipur Nabadiganta BPSSS Ltd. 1 0 0 1
168 |Narayangarh Khurshi Khurshi Vidyasagar BPSSS Ltd. 0 0 0 1
169 |Narayangarh Kunarpur Kunarpur Prathama BPSSS Ltd. 0 0 0 1
170 |Narayangarh Kushbasan Kusbasan Indira BPSSS Ltd. 2 0 1 1
171 |Narayangarh Makrampur Makrampur Amra Kajan BPSSS Ltd. 0 0 0 1
172 |Narayangarh Mannya Manna Sanghita BPSSS Ltd. 0 0 0 1
173 |Narayangarh Belda-I Nandini Sangha 1 0 0 1
174 |Narayangarh Narayangarh Narayangargh Ananya BPSSS Ltd. 1 0 0 1
175 |Narayangarh Narma Narma Balaka BPSSS Ltd. 1 0 0 1
176 |Narayangarh Ranisarai Ranisarai Panchali BPSSS Ltd. 0 1 0 1
177 |Narayangarh Tutranga Saratchandra BPSSS Ltd. 0 0 0 1
178 |Narayangarh Gramraj Sonar Tory BPSSS Ltd. 2 0 1 1
179 [Pingla Jalchak-II 10-Jalchak-II Mahamilan BPSSS Ltd. 0 0 0 1
180 |Pingla Jalchak-I 9-Jalchal-I Santigami BPSSS Ltd. 0 0 0 1

Page 3 of 4



Sl.no| Name of Block Name of GP Name of Sangha Samabay CSP-BL| CSP-LH| SC [Accountant
181 [Pingla Dhaneswarpur Dhaneswarpur Ashar Pradip BPSSS Ltd. 2 0 0 1
182 |Pingla Gobardhanpur Gobardhanpur Sabuj B.P.S.S.S Ltd. 1 1 0 1
183 |Pingla Jamna Jamna Bijoyeeni BPSSS Ltd. 1 0 0 1
184 |Pingla Karkai Karkai Udayan BPSSS Ltd. 0 0 0 1
185 |Pingla Khirai Khirai Jyotirmoyee B.P.S.S.S Ltd. 0 0 0 1
186 |Pingla Kusumda Kusumda Banalata BPSSS Ltd. 0 0 0 1
187 [Pingla Maligram Maligram Sonali BPSSS Ltd. 1 0 0 1
188 |Pingla Pindrui Pindrui Amarjyoti BPSSS Ltd. 0 0 0 1
189 [Sabang BALPAI Balpai Subarnalata Mahila BPSSS Ltd. 1 0 0 1
190 |Sabang BHEMUA Bhemua Biswajonin Mahila Sangha 1 0 0 1
191 |Sabang BISHNUPUR Bishnupur Jyoti Mahila BPSSS Ltd. 1 0 0 1
192 |Sabang BURAL Bural Narimukhti Mahila BPSSS Ltd. 1 0 1 1
193 |Sabang CHAULKURI Chualkuri Biswajanani Mahila BPSSS Ltd. 1 0 0 1
194 |Sabang DANRRA Danrra Nari Shakti Mahila BPSSS Ltd. 1 0 0 1
195 [Sabang DASAGRAM Dasagram Sristi Mahila BPSSS Ltd. 2 0 0 1
196 |Sabang DEBHOG Debhog Indira Mahila BPSSS Ltd. 1 0 0 1
197 |Sabang MOHAR Mohar Patishruti Mahila BPSSS Ltd. 1 0 0 1
198 |Sabang NOWGAN Nabajagaran Mahila BPSSS Ltd. 1 1 0 1
199 |Sabang NARAYANBARH Narayanbarh Pather Sathi Mahila BPSSS Ltd. 1 0 0 1
200 [Sabang SABANG Sabong Anathbandhu Mahila BPSSS Ltd. 1 0 0 1
201 |Sabang SARTA Sarta Kalpatru Mahila BPSSS Ltd. 1 1 0 1
202 |Salboni Bankibandh Bankibandh Disari BPSSSLTD 2 1 0 1
203 [Salboni Bhimpur Bhimpur Mahadeb BPSSSLTD 0 0 0 1
204 |Salboni Bishnupur Bishnupur Matangini BPSSSLTD 0 0 0 1
205 |Salboni Debgram Debogram Madhumalati BPSSSLTD 0 0 0 1
206 |Salboni Garhmal Garmal Kisholoy BPSSSLTD 0 0 0 1
207 |Salboni Karnagarh Karnagarh Agrani BPSSSLTD 0 0 0 1
208 [Salboni Kashijora Kashijaoa Purbasha BPSSSLTD 1 0 0 1
209 |Salboni Lalgeria Lalgeria Rangamati BPSSSLTD 1 1 0 1
210 |Salboni Salboni Salboni Srijani BPSSSLTD 1 0 0 1
211 |Salboni Satpati Satpati Sabuj BPSSSLTD 0 0 0 1
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